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Abstract
The paper precisely examines the importance of employee benefits plans within organizations. The research demystifies the important benefits of employee benefits plans that help inspire employees to spearhead the success of an organization. One of the most vital significances is that they help increase loyalty. Also, employee benefits plan aid increase focus and productivity of employees. Besides, they help ensure that productive teams are retained within the organization. Moreover, it meticulously addresses the various types of employer benefits plans. Employee benefits plans acknowledge employees as the backbone of the business. This is because employees are critical individuals that underpin the ability of an organization to grow and blossom successfully.









Importance of Employee Benefits Plans 
Introduction
	An employee benefit plan refers to a benefit provided by employers to their employees over and above salaries and wages. Some of the employee benefit plans encompass health insurance, pension, overtime, vacation, profit sharing, retirement benefits, and many more. Employee benefits are important since they engender significant implications for the employer, employees, and the organization. For instance, they help attract and retain talents within an organization. Also, a solid employee benefits package is fundamental in differentiating an employer’s business from its rivals. Employers who have granted their employees such benefits care for their overall health as well as their future. The paper’s thesis examines the value of employee benefit plans within an organization by explaining the employer concerns and employee concerns that spur the success of the business.
In the contemporary world, businesses strive to retain their talents and gain a good reputation by offering different employee benefits. Many institutions offer benefits that include sick leave, gym reimbursement, bonuses, disability insurance, vacation, and health insurance (medical, dental, and vision) among others. Employee benefits plans are important due to myriad reasons. Firstly, they help improve organizations’ bottom line by ensuring employees take part in wellbeing programs like Virgin Pulse (Purdon, 2018). When organizations have offered their employees effective health insurance programs, it means that employees will be healthier leading to reduced healthcare costs for the organizations. Thus employees with fewer health risks have fewer sick days, reduced trips to healthcare provide thereby spending significant time working within the organization offering their best to see the business go above and beyond expectations.
           Secondly, offering employee benefits plans demonstrates that employers have invested in the overall health and future of their employees. In every business, employees are crucial in ensuring that activities and operations are undertaken successfully to achieve desired goals and purposes. However, companies face the challenge of losing their most productive – creative and innovative – employees when they do not implement employee benefits plans. Thus effective employee benefits plans are vital in helping attract and retain a team of talented employees (McGuire et al., 2020). For example, Amazon has ensured that its employees are retained to consider offering their top-notch skills through providing them with paid short-term and long-term disability, paid life and accident insurance as well as allowing participation in 401(k) plans with 50% company match. The employee benefits have played a critical role in compelling the employees of the company to get retained while attracting other aspiring job seekers to be recruited in the company.
Employee benefits plans are essential in increasing loyalty among employees. Companies that have offered employee benefits like sick leave, profit sharing, disability insurance, and flexible working hours inspire increased loyalty from their employees. A benefits package is considered vital to the loyalty of employees to their employer. When employee benefits that match the lifestyles of employees are implemented within a company, their loyalty is increased. This can be demonstrated through the ability of employees to customize benefits that improve their loyalty. Thus loyal employees mean that they are more likely to continue providing their services to the company (Werner, & Balkin, 2021). In this regard, launching a benefits program with an organization can persuade employees to stay.
The wellness of employees is a pivotal aspect that companies have to consider. Employers have invested in improving the overall wellbeing of their employees utilizing various employee benefits plans such as weight loss programs, gym membership discounts, and personal health coaching. This helps employees institute an enhanced work and life balance which makes employees feel inspired and motivated to deliver their best services to achieve the goals of the company. Starbucks is an illustrious company whose success is attributed to remarkable employee benefits plans such as mental health initiatives and rewards systems. The company has an employee assistance program that offers short-term counseling to its employees who are counseled by mental health experts. After the institution of a wellness program, employers can reap various benefits such as improved employee health, lowered employee stress, fewer health risk factors, and increased productivity.
Employers primarily integrate employee benefits plans within their companies to increase the retention of their employees, increase productivity, and control costs. Successful businesses such as Amazon, McDonald’s, and Starbucks have productive teams who ensure they generate high profits and be recognized as global brands. The companies have utilized solid employee benefits packages that make them unique and different from their competitors (Boudreaux, 2020). For example, Amazon has paid sick leaves, vacation, and health insurance programs that have increased the retention of employees within it. Typically, replacing a lost employee is an expensive task based on finances as well as employee morale.  It is this reason why employers consider introducing employee benefits plans within their companies to control costs of recruiting new employees. Hence employee retention is a vital consideration by employers compelling them to introduce employee benefits plans.
Furthermore, employee benefits plans can aid increase focus and productivity. The well-being of employees is a crucial concern to be considered within an organization. Myriad things can worry employees in their personal lives like finances, childcare as well as illnesses which may affect their focus to accomplish their duties and responsibilities. According to the MetLife@ survey, 58% of employees have been reported to suffer from insomnia because they are more worried about sufficient childcare (Jaworski et al., 2018). In essence, sleepy worried employees may lack the essential focus to administer their work as required. However, when appropriate employee benefits are offered to employees, their stress is relieved and they become more focused and productive in the company. Employees who are capable to resolve issues beyond work are likely to be more present at work. Tellingly, employee benefits plans impact the ability of employees to focus and become productive at work. 
Correspondingly, employee benefits plan astronomically reduce the rate of turnover among employees. Employees offered employee benefits like health insurance among other perks are more likely to show up to work routinely. Absenteeism is a major issue that many companies are grappling with currently. It is prompted by family commitments, health issues alongside finances. Employees require to run their financial errands in their lives. According to MetLife@ survey, 43% of employees approve that benefits influence their high rates of turnover – absenteeism – because of the errands (Purdon, 2018). Conversely, employers who help employee benefits plans decrease the number of financial errands employees need to make. Also, the MetLife@ survey highlight that 73% of employees have lost opportunities at work as a result of family commitments. Therefore, when benefits like flexible work arrangements have been implemented, the number of work employees miss for family matters can be reduced.
Conclusion
           Employee benefits plan render invaluable importance to organizations. Employers have introduced various employee benefits such as gym reimbursements, vacation, and health insurance to improve the wellness of their employees. Insurance and retirement benefits have helped embody a concern for the financial welfare of employees. This has ensured that employees are inspired and motivated to continue providing their best services within the company. Also, many employees have become attracted to be hired by the companies providing such solid employee benefits. In this regard, when effective employee benefits are implemented within a company, absenteeism among employees is reduced and productivity is increased since the employee’s overall health has been improved. Hence I consider it prudent for companies to invest in their employees by offering them employee benefits plans that meet their needs and positively affect their lives. In so doing, the reputation of the company will be improved and more talents will be attracted and retained within it.
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